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Las Vegas Metropolitan Police Department

Sher .’;‘I.'! Bill You ng

On behalf of the Las Vegas Metropolitan Police Depart
ment, | take grear ;nu{t in presenting to you the FY
2004-2005 Annual Report. This report ]u;'_hh:_',!.h the
ll[}:«i”]:'d[“l“.'\ (\!.‘L‘['.I{“'['I\, .lr]l[ once .i‘l;.l.ill T_h(' men .irl\i
women of Metro have .{i\nngm\ln‘([ themselves. They
conunue to a }u':\'\s' the ||i§§|h‘sl lr\-‘t'l\ ol In'[[.&\l-'n.lllu'
in fighting crime and improving the quality of life in

the Las Vegas area.

There is nothing as constant as change. In every facer
of our lives, we see changes on a daily basis. In the Las
Vegas Valley, this is especially true when you simply
look around; ar the implosions of old resorts and the

instant replacement with new and even larger resorts; at

at the

the constant growth in housing and populatior
trathe on thc m,ui\\.';l_‘.\ These are only a small \\unli'[n:_-_i

of L't'.(\‘\:_' F‘li[‘.L‘\n l}l.H WwWe Scc L.h.iHI;_'\L'* in every «{.i'»'

he same is true for law enforcement. With constantly
changing technology, we must adjust to new methods
in providing service to protect and serve the Las Vegas
Communiry. From the new scientific technology avail-

.ill'lL' in our ['lIIL'l'.\lx l ab to new communicanons tech

www._ lvmp

To the Las Vegas Community

nology to new software and hardware available to assist
in investigating crimes, we must make adjustments for
:I]}[“-l‘ ncw |[I('(1l[‘:{_\ :J”\i [‘-]lil CS5CS

This department has a commitment to facing changes
Il"!\' i]‘:.ll'”'l.ii'”‘l[l‘k_" a ]|111t|\',i1('li. \\CH |Y\|II|C'-! .|['."1I resource
ful staff that accepts and implements changes every day

With effective leadership training we encourage growth

nd devel - it he depar wnt th
and deve opment of members of the department that

must accept new and improved methods. Through the

cfforts of all members of this department, we continue

to maintain our reputation of being one of the most
innovative, well-trained and top law enforcement

agcncics In l}lL’ nationmn.

[ thank you for your support and pledge ro always keep
..}]l' -1\'[‘.{[!”11'1” \-I“-l‘l.’] nrst .HI'.{ !I'[{'[!]I?‘-: in [:1.‘ ”|:.|ili
I-E-(? L‘[L\\il{{\ ril(_' i\l_'\r ["lilill.l \.ITIL'[\ .i'|i\] Scl \'i.L € 1IN part

nership with our community.”

Bill You ng, Sheriff

Partners with the Community
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Las Vegas Metropolitan Police Department

theme for

['hroughour this report you will norice

the celebration of the centennial for the City of Las

Vegas. Few places in this country have demonstrared

change like Las Vegas. As one of the fastest growing
metropolitan areas in the country, the Las Vegas Valley
grows by nearly 4,000 residents a month. Las Vegas

plays host to over 37,000,000 tourists each year and

( |‘\L][1Tl{‘\\ conveniions.

Policing a community like this places many challenges
on law enforcement. While many law enforcement

f : i
*ncics in the cast and mid-west are forced to reduce

the size of their force, the Las \'—r:;"ia :\I;':[upnh‘..i:t

Police Department faces its biggest challenge in finding
qualified candidaces to fll the many vacancies. With
the passage of a tax plan to allow law enforcement

10

ncies in the valley to hire officers based on a sales

(ax increase, We are recruiang men 1I'|\l women from

: .
all across the country to join one of the most mode

and respecred agencies. This department has very

standards, however, and we do not intend to reduce

those standards to increase our numbers. In 1990 we

had 954 commissioned officers on this department (nor

including corrections othcers). Today, we have 2,306

commissioned officers...that 15 a 142% increase in just

15 vears

With constantly ¢ |:.m_;;|n:_1 technology, cquipment, laws

and other issues, we have to stress training, Not just
for new n'|:1l.ln\'ur\ burt constant re-training for current
Cs \l-.!Hu

.Ii‘ui Lit‘lillit‘\ to L\L‘R'}‘ P.lLl in !]H'- CVEr « ll.!Tii,Lll:_l_‘_ S0CI1E0Y

i'l'!li"ll\'\ s 10 ensure everyonc h_:- [i;:_' L[m\\'h'.]\l_:
We are proud of the accomplishments of this depart

ment .!.’hl its members

his has been a year of progress in many areas, and
from all indications, there is a bright future ahead. Rest

assiired lh,if .\it_‘ll'n \\'I“ not E'u' content to rest on its

laurels next year

Partwers

with the Community



FY 1999/2000 FY 2003/2004 FY 2004/2005

Square Miles' 7.560 7,560 7,560

Jurisdiction l’npul.mnn" 1,020,340 1,228,466 1,289,443
Clark County Population’ 1,343,540 1,620,748 1,715,337

Tourist Volume® 35,176,593 36,681,501 37,896,763

www, lvm pd Lom
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Commendations

This commendation is awarded to a member for an extraordinary act of heroism which extends far above and beyond
the normal call of duty or service performed at great risk to personal safety in an effort to save human life,

Dan McGrath Redell Moore

MEDAL OF HONOR

This commendation is awarded to a member for a distinctive act which extends above and beyond the normal call of
duty or service performed at risk to personal safety or life in an effort to protect property or save human life.

James Breed Sasha Kaster Jeff Snook

Kevin Collmar Jeremy Melvin Timothy Stovall
John Faulis Marc Prager Chris Whatley

www.lvmpd.com




Las Vegas Metropolitan Police Department

PURPLE HEART AWARD

[his commendarion is awarded to a member, who during the actual performance of official department

duties, sustains substantial bodily injury, through hostile actions of another.
Richard Hall

MERITORIOUS SERVICE AWARD (Hazardous Situations)

This commendation is awarded to an individual member, or ro a unir acting as a team, for a highly

unusual accomplishment under adverse conditions with some degree of hazard to life to the member,

unit or other person.

[)icgu Gutierrez Jay Roberts
Todd Hendrix Rob Schulz
Chris Jeter Shaun Woodard
James Parker Prokopios Ziros

Roger Price

COMMUNITY SERVICE AWARD

This commendation is awarded to an individual member, or to a unit acting as a team, for rendering
an extraordinary and continuing service to the communiry in an off-duty capacity and without risk to

pcrmn,ll \Ll'-f‘l}-'

Steve Custer David Thompson
Troy Nicol Mark Usiak
Timothy O'Neill David Vershall
William Pollock James Wellcome

L el
A 3‘ I
L a4

ae LT e
f'.J!.rr:r'M N'J’{r‘ll' .hlrrr Cammunity
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EXEMPLARY SERVICE AWARD

['his commendation is awarded to an individual member, or to a unit acting as a team, for a singulat

accomplishment of substance, without risk to personal satety bur under adverse and difficult conditions

Michael Bemis
Tracy Birch
Loren Bitsko
Joseph Brobeck
Nathan Chio
Eric Collins
Michael Dailey
Linda Errichetto
Franklin Farmer
Wil Germosen

Troy Howe

LIFESAVING AWARD

Craig Klact

John McGrath
Mark Misuraca
Rudnc\' Mitchell
Patrick Neville
Robert Ochsenhirt
Keith Parenteau
Lisa Pope

Shane Price
Glenn Rector

Tracy Rowland

Robert Sebhby
Susan Shingleton
Michale Simmons
Russel Smith
Samuel Smith
Lance Spiotto
Jeffrey Toschi
Erick Wilds
William Wilson
Lisa Zelazny

\v.l.lll.' f.l‘l‘.l'llll{‘llll.!lt

TIH‘\- l'.”l[l!!l.\.'[l\'{.i'[!(ll': .l‘\ .l\\.'.ildt‘d 0o a lili':llliﬂlfl' tor TlH' dc Hl.tl SAVINg or preservation ol a }]H]I]JII ]l'l' o l]\-'\'\ '-|J.H

otherwise would have immediately expired without the member’s direct involvement in providing first aid o

medical or [.!l',_\'m‘ll intervencion

Glen Becker
Robert Bell
Michael Brewer
James Corbett
Margarita Cortes
Mitchell Dosch
Gary Driscoll
Donald Evans
Kerri Farley
Dewane Ferrin
Timothy Fletcher
Byron Gray

Ethan Grimes

Lance Hardman
Jason Henson
Jose Hernandez
Raul Herrera
David Hicks
Brian Iulo
Norman Jahn
Stephany Johnson
Scott Kniffen
Darren Mecham
Randy Miller
Ernest Morgan

James Moses

Timothy O'Neill
David Petruca
Steven Reese
Raymond Reyes
Clint Robison
Evan Rosenthal
Patricia Sailor
Eric Shipton
John Storey
Ronald Thoma
Ovanna Travis
David Schoheld
William Van Cleef

WWW |'.'r|-| u R




Department Organizational Chart
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[ Juring the past 10 years it has become inc u'_.\\ms‘_l\'
difficult to increase the amount of new [-c'.li: ¢ oth
cers needed to keep pace with the population growth
in the Las Vegas Valley, This has been complicated

J._-;:(T.tl\ constraints due to Ii;um-{h from Clark

by bu
County and City of Las \"('_u.'lr\. The request was m ade
to find an additional permanent funding source to pay
for more cops without interfering or taking from the
current process.

Drawing on resources within the community, local
leaders, and personal supporters of law enforcement

a plan was developed to ger the additional funding to

hire more [.'"ll‘.l‘ othcers I]'.Ilrll;{il.n‘ln the entire Las Ve

gas Valley by |1u]\|. menting a small increase in sales ax
Everyone would equally share the burden of paying for
more officers equally among the users of these services,

LOUrists, l'lh!l\[“.‘-:". .IIIiI 1{"-“]('!”‘

After four years of lengthy planning, lobbying, fund
raising, campaigning, an inidative ballot approved by
voters and several changes to laws in the legislature
[!HI\(' "i'l‘l!{l‘\ in l\\“’[ ) lt'.llli I\illi', \‘.]‘u! t]lllll_\'llf oult
of the box, developed a solution that will benehit not
i_HI\E\ [l]l‘” own \ii “.l[{'“l'[li 1“” |i\\ entorcement across
the Las Vegas Valley for the next generation. They have
certainly changed the face of law enforcement and have

given us a model to lollow

www [\rmpd com



Las Vegas Metropolitan Police Department

Assistant Sheriff
Rod Jert

Security Division.

Deputy Chief
Ted Moody

Cenrtral Patrol Division is com-
manded by Deputy Chief Ted
Moody who reports to the Assistant

Sheriff-Law Enforcement Op-

erations. Deputy Chief Moody is

responsible for the administration
of the Field Training and Evaluaton Program (FTEP),
Downtown Area Command (DTAC), Soucheast Area
Command (SEAC), South Central Area Command
(SCAC), and the Airport Bureau,

Avg. Response Time for

Emergency Calls minutes. . . . ...... Sl 5.0
Total Miles Driven by Patrol Units. . 9,453,664
Traffic Citations by Patrol . . ........126,219
Total Dispatched Calls for Service . . ..511,576

www.lvmpd.com

LaW .'-.Jl .nIL'i_‘HH‘II.t pet ations i.\ commandcd by £ \.‘-i.‘wl.lll.! ) 1Cri : OO et
l Enl O led by A Sheriff Rod |
‘ollowing policy prescribed by the Sherift and established departmenta
Foll Ffl.‘ bed by the Sherift i H!ii|1 tal
procedures, Assistant Sheriff Jett is responsible for the administration and
operation of the Central Patrol Division, Valley Patrol Division, Investiga-

tive Services Division, Special Operations Division and the Homeland

DOWNTOWN AREA COMMAND (DTAC)

A significant change implemented first by DTAC was
the grant-funded Hispanic Interpreter Services Pro
gram which began in March of 2004. Its goal was to
bridge the communication gap berween the members
of LVMPD and the Hispanic community. This has
been accomplished by employing civilian inrerpret-

ers who are ‘{i\p.ih.fu‘li to 1.t“~ for service with nlliu‘h

and detecrives in need of Spanish interpretation. The
program is operational twenty-four hours a day, seven
days a week, with interpreters that are part-time, tem-
porary employees working a total of 19 hours a week.
['he interpreters cover the entire Las Vegas Valley and
are dispatched to both emergency and non-emergency
calls. Overall, the program has been extremely success
ful and has been widely accepted by the members of
LVMPD and the Hispanic community. On average,
approximately 400 calls a month are handled by the
interpreters. One added benehr to having this program
is that bilingual officers, that were routinely used before
to interpret for officers, are now able to handle other

calls for service.

“.I.'_' e

ue !‘
LS

et T
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Downtown Area Command Problem Solvin
(PSU) began a more proacrive approach to crime preven

tion with the Robbery Decoy Program. This program

[!].lcu! officers in hjg}: CTUNe areas \\.!:klll__'_ the streets in
p].;iu clothes and .!“nwml"_ themselves to be robbed lm_\-
individuals. By letting trained officers be robbed, it has
taken predarors off the street who normally would be

i"[("-'ll'l;_[ on T}!t’ \lll[](‘!.li"l{‘ N our communicy.

In addition, DTAC PSU units proacrively began taking
street level narcotics dealers off of the corners. Trained
plain clothes officers began going to areas of high
narcotics \.t[n“. l_.)n\ c 1}“'\' were .LF‘}Hn.h E'.'.'d E!\' narcot
ics dealers, a deal is made and the individual is arrested.
This has significanty reduced the number of individu
als openly selling narcotics on the DTAC streets. This
program was later expanded ro vice operations, Ofhcers
in }‘t aln Llif[h(‘\ 1“_':_{.”] ‘LT‘(TEHLL: LD areas \\'ll('l(' }‘Iﬂ\”lll:ilf“
is a problem. Officers would find prostitutes, make a
deal with them and have them arrested. This also has
reduced the number of individuals uprnl\' selling sex

in the Downtown Area and creating a nuisance to law

abiding citizens.
DTAC Calls for Service. .. ...........40,995

SOUTHEAST AREA COMMAND (SEAC)

In July 2005, SEAC underwent two philosophical

changes which will be the focus for every employee

over [‘!‘.:.‘ next yeat .Ilhl"*l_' are not just ‘;_:U,il\.. ls'.u a way
to re-focus a diverse and growing workforce on nor
only what is important for LNMPD, bur also to the
citizens of the Las \rl'll_“.i_\ Valley ["m[']n_\. ees at SEAC
are now focused on two issues Iiglmng crime and
supervisory accountability with an emphasis on em

ployee development.

“Fighting crime 1s what we do” states our main purpose

as police officers. SEAC also stresses that in order to be

successful in hghting crime, ofthcers from not just other

shifts, but from other bureaus and divisions must work
ll'!}{('ih:'r as a team. [t is also t‘l_'!llll'. stressed to ofhcers at
SEAC that the main concern when it comes to crime is
the crime rate and nor individual staristics. Employees
are encouraged to complete detailed and accurate re
ports, follow-up calls, conduct complete and thorough
:11\'['.'1Il_|‘.”||.‘11\. {\}“ i‘“..\\llll' SCar !l wiarrants .“lli ll"l omec
actively involved 1n all aspects ol !13’_}|rlr|}1 crime, no

matter \\'l!l.'!l' it may take them

Supervisory a countability with an <'r1=1\h.| 1S 0n
employee development™ outlines two very important
principles. First, all supervisors at SEAC will be held
Al Ll‘!”“.l}l!t' tot Ili .l'~}~:'l ts of supcry iston and crime
h!;|:iing_r_. Secondly, supervisors will focus eftfors ro de
'.L']u[" subordinates on various levels by |m||/1||3'_ ditter
ent approaches such as the TDY program, cross training
within SEAC as well as allowing officers to expand
their crime fighting skills by empowering them to make
I

decisions and diversitying their roles. This ties back into

“Fighting crime is what we do

I'hese two approaches have the overarching goal 1o not
only reduce rhe crime rare and ro provide betrer service,
but to also assist in developing employees so that they
can become more ethicient in their everyday etlorts

which will benefit LVMPD as a whole

SEAC Calls ﬁ‘lr' L S ST e G131

www lvmpd.com




Las Vegas Metropolitan Police Department

SIJUTH CENTRAL AREA COMMAND (SCAC) AIRPORT BUREAU

The Las Vegas Strip has some of the most expensive real The Airport Bureau \'11!1!l[ll1'\'l1 to work with our part-
estate in the world and attracts millions of tourists from ners, the Clark County Department of Aviation, the

all over the globe. In previous years, we have encoun- Transportation Security f\.ir:1|ri|.at:.n-.nn and the tenants
tered an increase in violent and rourism-related crimes, of McCarran International Airport, to mqulq-rm-m the
due to the sheer number of people visiting our city. In changes to the security systems and address the secu
order to thwart some of the illegal activities aftecting rity and safety needs of the traveling public. Over 36
our guests, a proactive policing program called "Safe million passengers traveled sately through McCarran

St ”F" was initiated. To accommodate this plan, officers International Airport during this period
arc Ihl n 1][1'1! I“ ATrcas 111 (1\ \_ln\ 1o .iii:_‘_!l](‘nl' i{il\\('

.1“'.;1m'\5 to patrol the Strip during times of high call The public’s response to terrorism safety resulted in

volume, throughout the summer months of each vear numerous calls to Airport Bureau officers regarding
suspicious packages, luggage and persons. Although

Taking othcers away from their area of assipnment to cach was found to be an innocent incident, constant

work on “Safe Strip” may seem like an unusual way to

conduct business but, as with any unusual situarion,

ance remains the bureau’s highest priority

Safe Strip” requires an unconventional method of

policing. Since the inception of “Safe Strip” three years 5

ago, the number of incidents handled by police have
increased, however, the increase in police presence not

nn[‘,' wards off the streer eriminals, bur also :“‘i'.".‘\ the

tourists a sense of security. The othcers are also able o N\

work a more socialized-type of policing, having time for

500 I,Il confact \\'ilh tourists. |

During Safe Strip 2005, covering May 27 through fm . .
- = ) =g~ |
August 24, 2005, 155 arrests were made, 42 Class [1 lq In > 3 ‘i Hﬂ

arrests, 854 Misdemeanor citations issued, 133

R

trathc |

citations issued, and 9 weapons impounded. These

numbers demonstrate

he success of Safe Scrip [ i

SCAC Calls for Service . . . ...........64935

Parsmers wath the Community

www.lvmpd.com 1%




Deputy Chief
ClLiff Davis

Valley Parrol Division is command
ed l~j. Deputy ( hiel CLiff Davis

\\'|'1n l'('[tmh o [|'1¢ Assistant .\}ur

iff-Law Enforcement Operations.
Deputy Chief Davis is responsible
for the administration of the Central Crime Analysis

, Southwest Area Command (SWAC), Northwest
Area Command (NWAC), Northeast Area Command
(NEAC) and the Bolden Arca Command (BAC)

SOUTHWEST AREA COMMAND (SWAC)

.\I]Il[il\\‘{"!t .'\IL"_i ( .|'”||l'||i}|'|ii ll,i\ L'\l'l‘[“':i\ i"'\i | l‘i.|.|[‘l.l‘!!l
increase nor |:!||}' in |)|||!1_11.H||_.\1l, ]l:l[ in 'Emm-, .l[l\i
commercial construction as well. Wich the l,ugc influx
of citizens and businesses, officers have had to modily
their patrol tactics to include patrolling and protecting
2 million square feet of new commercial properties and
a new master planned community known as Moun
tains’ Edge. This community was previously patrolled
by the resident officers but has grown so quickly that
SWAC officers are now tasked with its protection
Crnime Preventon Npuu.lliux as well as i|n|i. e olhcers

are using resources to ;"]Hu.t'lx' CITIZENnsS on <rnme preven-

tion and target hardening before crimes occur

i.h'\' .(\I\ ent of tll\l'I]'. risc construcaon \'.'I’.l! 1 mix ol

retail and residential occupancy has created a need to

train officers to adapr their response to calls for ses

vice. Tactics are being ¢ -Z'\'i']i_bi\('\] to protect othcers

when they respond to these residential rowers as well

as increase efthciency when handling calls for service

-il.l[['.lL'['.‘-;.l'l'll“' \\".I}'I propcerty security lorces .!l"\{ managge

ment companies will enhance intelligence information

to assist not only police, but fire and medical respond
Crs as \\.\'ll L rimc ['l\"nl'[1||f\[|'\'.[|: llu'-l'{” l]‘-l'\i r('lll'[lr
IH[ IL_\.i] 0 -';‘.':I}' .llhi ||u' \h \;'!ll!‘l]l[ nt ol a .\'s r:_'_|1]\|!llnuhi
Watch program, which will be used to keep the citizens

.Ijhi !\:]\I'.H'\\ OWners ]II\-\l\'i'n{ \\II}I Ti',l_L: ‘l-ll!\l 1I“I’| Ccrs

SWAC Calls for Service. . . . . PN T 70,678

NORTHWEST AREA COMMAND (NWAC)

E aw enforcement as we l'i[lta‘.\ it In'lti{‘\'\.ill no longer }iu'

|
classified as law enforcement. Enforcement reters only to
the enforcement of laws and arresting of criminals. Law
enforcement was transformed in the early 1990 into

what we refer to today as Community Oriented Polic ing

Community policing focuses on crime and social disor

der through the delivery of police services thar includes
aspects of traditional law enforcement, as well as pre
vention, Il[lll'l\f’ll S },\'“l_'_'ll cOomiImunity I']l.L'I.l!'_t'HIl'”[, .l||ll
partnerships. The community policing model balances
rcactive Il'\[‘l'”\!"l o "l”‘\ !l:r SCrvice \\”ll “l'hl\'.!'l"'
;‘::|h|1'|r| solving centered on the causes of crime and
ll.i\\'-li{:'[ Community ['nlll mng ll'lilllll'\ lll'll.-. c .Hul cin
zens (o join together as partners in the course of both

identifying and eftlectively .|I{lilf'\'-||l!'_ these issues

Police officers of today have become far more than just
entorcers of laws, statures and ordinances, Othcers Face
far more |_nmp!n and volatile issues such as identity
theft, forgery schemes, mobile meth labs, terrorist at
tacks, dircy bombs and natural disasters. They deal wich
Ell\l:u l{"-\ ISsucs .||'.i1 'lllI\EII, lHlIl'Idn'n{ wWOr kers, ne FOUAL

i |
\‘-'.[!'I cilizens '\l':“{'ll.’l_:' Py hl'llr:'l\ al \l!'\l‘l-h s, Oor wdentity

suspects high on controlled substances who suffer from
Excited Delirium.” Ofheers must utilize new advanced

\lH'i'rIl'I:\'[ -'('klllllllil!'_\' [|l|.l[ Just {1'.'\\' \ll-‘ll VCIrs

0 Wils




Las Vegas Metropolitan Police Department

only a concept, such as the issuing of a citation via a PDA

or properly deploying a Conducted Energy Weapon

In addition to all these changes, officers are now rasked
with assisting in identifying, locaring and apprehending
criminals who [all under the purview of the Depart
ment of Homeland Defense, i.e., SUspects who are in

our country undocumented and committing crimes

available

resources, share acquired information and include all

Police officers must work smarter, urilize al

stakeholders in policing strategies. New officers com-
Ing ineo the Pu]iLi.ll‘L‘\ [‘TL\‘:L’.\&ji!ll \'.'!” l!k' L}i-llli'[]},‘:l‘d
with a more intelligent criminal element and more
complex soctal issues than ever before. But these same

ofhcers will have better training, equipment, weaponry,

resources ,ill{i stratcgies ro mect ihl\ t.'h.l] cnge.

NWAC Calls for Service . ............61,324

NORTHEAST AREA COMMAND (NEAC)

The Targeting Neighborhood Tagging (TNT) program

was designed and implemented by the NEAC day shift
during the 2004 - 2005 fiscal year with a donated paint
sprayer to assist in graffiti eradication. In March of
2005, the NEAC TNT enforcement »:]Ll.ni was formed
and soon after began hitring the streets of the NEAC
with a “No Tolerance” approach towards grathu crime.
Graffii is one of the first signs of neighborhood decline
and is also a “gate way” crime for many young people
which perperuare to more serious criminal activities.
Graffiti crime not only devalues the properties of an
area but it causes residents to feel afraid and insecure

in their own homes. Most citizens do not know the
difference between ragger graffiti and gang grafhici thus

causing Lhese concerns.

www.lvmpd.com

TNT is comprised of two officers from the NEAC and
two detectives from the LVMPD Gang unic grafhe de-
[-'i|l \\'II{.'HTJ {i('\"(]r(' :hL' [nil[i?”t_\- Uf I’:('” fime Li‘n:””]!l‘ti
to graffiti related crime. These officers conduct inves
rigations, prepare and execute search warrants, obrain
conlessions rom suspects, and selected enforcement
on heavy grafhiu areas. -[.IIL'_\- submit cases ro the district
attorney offices for prosecution. Many times after these
vandals are prosecuted the officers maintain contact
with the vandals to ensure that they are in fact not
involved in any type of graffit crime and are making a

more posiuve \Z(\T".'ifi.l"'lllil\ll o Tl'lt‘!l' comimunity.

The effects of the TNT program are far reaching de

partment and county wide. Since March of 2005, TNT,

with the assistance of LVMPD p.ilru|._ Henderson PD,
Union Pacific Railroad PD, and North Las Vegas PD,
have made a sizeable impact in the Las Vegas Valley. As
of late August, TNT has made 64 gross misdemeanor
and felony arrests, 19 search warrants and 12 com-
munity groups were contacted. The TNT unir assisted
the county commissioners office in drafting a "grafhi
ir:1|\|c'ma‘ni" ordinance to further assist officers in en-
forcing grafhti crime. This progress has been achieved
in as little as five months, The goal of TNT is to reduce
the number of graffiti related incidents that occur in
the NEAC, which has blossomed into n'-.{utll!:.', grathici

related incidents in Clark County

NEAC Calls for Service. . ... ... ieeie 2012
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BOLDEN AREA COMMAND (BAC)

In the early 80%, the key to effective crime suppression
was response time reduction. We were taught in the
Academy that we had to be able to respond to a given
call within a minute of the time Dispatch broadcast ic.
We were expected to be available to respond to these
calls as quickly as possible in an effort to apprehend the
offender ar the scene while the crime was in progress.
Then the 9-1-1 system created the calls-for-service-
\I[l\'l‘n I‘(‘Eii'|[11: environment 1n \VI]E\J; an {T[“{i\t'f.\ li.]\-
was spent responding to one call after another. This had

the unintended consequence of removing ofhcers from

direct conract with the citizens thar they served

Bolden Area Command has embarked upon an effort
to focus its resources where the greatest return, in terms
f.." '.]LL"(L‘I' t.“.(.' contace \\'ll}l dl{‘_“L‘ maost I|i(|.'h.‘ 1o com
mit the largest volume of crimes, can occur. The CMS
(Crime Management System) crime maps are urilized
to help locate the areas where high-frequency contact
will be effective. Pedestrian stops and car stops are uri
lized after probable cause is developed. We continue to
remain cautiously oprimistic that the long-rerm resules
of this effort will have a positive impact on the ii'.l.lil[\'

of life of the citizens served by Bolden Area Command.

BAC Calls for Service . ... cuvovuuunn. 57,462

Partners with the Community
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Depurty Chief

Gregory McCurdy

Investigative Services Division

is commanded by Deputy Chief
Gregory McCurdy who reports to
the Assistant Sheriff-Law Enforce-
hief McCurdy is respon

ment Operations. Deputy (
sible for the administration of the Robbery/Homicide

Bureau, the Crimes Against Youth and Family Bureau,

the Financial/Property Crimes Bureau and the Crimi

nalistics Burcau

Missing Persons Cases Received. . .......8712
Robbery Cases Received . . . . ... SRR L, 7 s )
Domestic Violence Cases Received. . . . . . 20,867
Repeat Offender Arrvests . .« ooovoovon.. 242

FUSISSe APPRIES ». 2 s o o siw wiv win 00504 o v 2w A5t

ROBBERY/HOMICIDE BUREAU

'he Robbery Section is currently made up of five
squads of derectives. Two of the squads work days
(0600-1800) and three are .i.\.‘i;.ll_::IL'li to the swing shift
(1400-0100). The Rnl\f\':_\ Section is available rwenty-
four hours a day, seven days a week, with grave shift
being covered as needed by call-our

I

vestigating robberies, but also for the erimes of kid

ble for in

|'\'-_1lll'.‘-;'T‘.' dection IS not or

respor

nap, extortion, coercion, a bomb threats. Robbery
; - ) :
detectives will generally respond to the aforementioned

crimes and will always make an atrempr ro respond ro

www. lvmpd.com

“‘l'i“i’!‘n’_"! that ill'-'”‘[\"c a |.ET"‘_’{‘ amount of money 1'
i, violence is committed, a firearm is used, a

.
is connected to a series and when requested by

ng

robl

pat rol officers

Berween January and June 2005, the Homicide Section
cleared 15 murders which have occurred in previ

ous years. 1 his increased attention to “cold cases” will
continue, as lorensic H'\Jl]!ll!n_u;:.'u conunue to Hmprove,
['he LVMPD Homicide Section, in conjunction with
the International Homicide [:l\'rﬁu_g;.nm» Association
and the U.S. Department of Justice, is involved in a
project -.it'\lg',!‘.(".] to link !\'Fu:t[\'|| II]I“-!‘H‘:', persons with

- located burt unidenrified deceased. This program

will improve homicide clearance rates, and will also im
prove a valuable service in the event of a mass casualry

incident/natural disas

[ Juring this bscal year, the General Assignment Sec-

. ' .1 .
nion was eliminated and the Violent Crimes Section was
created, Day shift and SWIng shift Violent Crimes each

consist of a sergeant and six detectives. Their primary

|
and bartery, battery w/deadly weapon, bartery with

l!l'l'\(' 1S TO Investigatre \I~I|i'|'|l crumes such as .I“.Hll':

substandal bodily harm, and battery upon a police of-
ficer. Their primary goal is to identify the most violent
lfi.ji_’:ii]fr\ LN Our Ll‘rll:]‘l“'ﬂl_\' .i|i11 \l]i"[]ii'. ‘[|.1l :('.ii!\' CASCS
to the District Attorney’s office for prosecution. Also,

with the elimination of the General Assignment Section

came the creation of the Major Crimes 1\'('--}'nnw Detail.

Partners with the Commiunity
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This squad works from 2000 hours to 0600 hours. Their
primary purpose is to respond to and assist patrol during
majm ,“!li SETIOUSs Crume situarnons, [-iu'\ ,IE\-U \'{Ill.d'lil'l [}\:'
preliminary investigations and in some cases conduct the
follow-up investigation. Their primary goal is be respon-

stve to the requests of department members as well as

ln‘ I&_\}".rn.\i\'n: o tik‘ requests I:_[L‘HL‘T.JT&'J from l'T]ll.'l IUL.I.].

i 1
state and federal agencies,

During the fiscal year 2004-2005 over 1200 persons
were arrested by the Career Criminal Section for crimes
5|i\]“ll'!'§§1 ||l|l["\'{('|, I,Ii?('. [lil‘!]('l}" '\l'\;l:,i] .I\\.Hll[ .{Il\l
battery with substantial bodily harm. In addition, the
Career Criminal Section participated in Operation Talon
which was a joint operation between the LVMPD and
1|1t‘ L.".\\ ['}c;‘,nlr:u‘m ol ;'\:,'_I uulmlc. \‘(h[l{l 1[|L' Assistance
of the Federal Agents, over /0 felony arrests were made
within a two day period. The success of this particular
—[_,J]nlt': operaton far exc ('L'iit'(] the .({'l‘l"}ll'll'\li]!l rares
held in other Talon operations occurring in the United
States. The Repeat Offenders Program is credited for the
retention of 95% of those individuals imprisoned who
are eligible for Parole and who are flagged by the Career

Criminal Section as “career criminals’.

CRIMES AGAINST YOUTH AND FAMILY BUREAU

The Crimes Against Youth and Family Burean has made
several organizational changes in an effort to better serve
VICLLMS ﬂ! !.1'“];.\‘ \'Hill'“t c. .I‘E‘ll. ['.I]”le ( Ill”iﬂ.‘_‘g \.('Llll\['l
has created a second Domestic Violence Squad, added
another Abuse / Neglect ‘ipmw.ll:\t\ and two detectives to
the Abuse / Neglect Detail. The Victim Services Office
has hired another part-time Spanish speaking Advocare. It
is the bureau's goal that with a victim centered approach

we can make an mpact on '[}lt' increase ol hrml\' violence.

ih{' -'\l‘ll‘h' Ni.’“jl'lf I.l.'l]['lk.l'l{'li l]!l' “l\-hi‘r in ( ars :lll“.f
tive.” The section works with the District Attorney's
O c, nl}u'l sections of [tn' n{l'!'.l[[llll'lll .llni Wllil cOom
munity awareness resources, to inform the community
of the dangers of leaving children unartended in locked
vehicles subjecting them to the harsh summer environ

Nevada

ment El\.“ i\ Lilll\i'\[i.'“r \\llEI [1\'|TII§'I in _\nlll!i\lw“
Ficst, the immediate threac is loss of life of a child and
second, was the intent of law enforcement to seek pros

ccunon in Tl1i1\l' instances wnere \\-',i[l.lll[t'ni

Las Vegas was the host of the 14™ Annual Western States
Conference located at the Las \.['j'_.l\ Hilton. Guest \|\=',||-
€IS Were experts in the field from the Federal Bureau

of Investigation and other specialists in the held with
doctorates in the industry. There were over 250 attendees
from across the country. The seminar addressed sexual
abuse of children, both the forensics and medical aspects,
.lll.sl .\L"\'li.i] \I.'-Mlnll il:\'(‘.\lll}'l.ltlﬂlu on !|| viChims .\”"Ihii'i'\
were district ALTOrnecys, « ILIM {'iulﬁli\'t‘ SCIVICCS \llui.ﬂ
1515, nu'.lu.tl perse l[l!!l.']. .Illtl I.l\\' entorcement l1l\'r~.l|I|1.1

[OrS.

[he Internet Crimes Against Children Unit (1CAC)
was successful during this reporting period. Numer

ous subjects directly related to the business of children
wgere Iii{'ll[!hl'll ,|[lnl ]1Il|\['L'i]l{'li tor se \'Il.]l 11]?\\ulh!1ll[
['his unit 1s comprised of local, state, and federal law
enforcement l'l“il |.l1‘- |” \\'l\[[\']“}: ll\l'('till'l mn \l?'|l|1?.“l|l?"

the aforementioned crimes, and child pornography

]-Ein' -\.L"\'ll.-li ."\\).th ih'i.il] \';<I1L.1t1}'_ in conjunction \\'|!|.
the crime lab p[.nr.i an :rul(-;-_r.il part in the identifica
tion and arrest of a serial rapist thar had plagued the
valley. This individual was responsible for numerous
attacks and was lll"”]l.{ll.]\ identified by latent print el

lorts t|'1|ut|:._'lh the Criminalistic Bureau

WW'wW I'-'II‘[ IIJ com
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FINANCIAL/PROPERTY CRIMES BUREAU

The greatest development to affect society in the past
several years has been its r.l}ml inclusion into the L)'[‘fl’
realm, which caused a bonding of real and virtual domains
that created a vastly energized world economy. History has
shown that as society evolves and becomes more advanced,

ne and criminal

so do the byproducts of society. Cri
rl'lt'ilhn{(]]n;:l::% h.l\'i raced !:.1_1|\\'.1r<! in lil;' new 1.{‘”![{' '-\-It‘(.'f
markets and have seriously challenged law enforcement’s
ability to identify and combart cyber derived modus ope-
randi. The Financial Property Crimes Bureau has invested
increasingly greater resources in the past several years to
educate, prepare, and organize nort only the Las Vegas
Metropolitan Police Department, bur also, the citizens of
Clark County for the cyber economy challenges thar are
present now and for those that will develop in the future
[nil‘“'.”\' {Jlt'“ .i‘.l.fi l\'i"i.'[ {I.Iilli are two I]l\ili[l]l:‘t nemeses
being confronted in the virtual crime arena today. The
Fraud and Forgery Details work closely with the Cyber
Crimes Detail, which is part of the Las \"r‘lu.l.‘. Electronic
Crimes Task Force, to identify criminal schemes, appre
hend the perpetrators and warn potential victims of the
threats. The effects on the victims and the monetary losses
from these crimes can be devastating and long lasting,
Prevention through education is the key to securing a safer

society that will prosper within today’s virtual economy.

CRIMINALISTICS BUREAU
The fiscal year 2004/2005 saw much progress in the
Criminalistics Bureau, The Evidence Vault received a
il[lg_"_h ['L‘_\l:'li'l]{ll?n camcra \\"I”L}] ,]”("\\'l‘\{ ‘h'.‘ “-IIT“].L_“ (Pi.

all the money deposits, increasing the security of the
evidence areas. This high resolution camera rakes pic-
Curcs ‘)l‘ \il&il l]l].ll'l_\' :h.'[: [I'lL' ‘\('[l.li ['HI”Il!l_'[\ .I]{\i SCrics
number of each bill can be clearly observed through the
photograph of the camera. This camera is a huge step

forward in the security of evidence in the vault area.

www. lvm pc

I'he Crime Scene Investigations section conducted train

1 . *
Ing reiating to h:muudc investigations, Crime scene pres

ervation with Clark County FD, JI;-_'_H.H camera training

for patrol officers and the planning and evaluation of the

Digiral Image Management Systems (DIMS)

The Phoro Lab purchased and installed a state of the
art Digiral Jm.l-:;r Management System (DIMS) which
included digital cameras and download stations and
digital video equipment. The digital cameras went
through an evaluation period involving 12 Crime Scene
Analysts (CSAs) to establish policy and procedure and
funcrionality. The digital cameras are used by CSAs,
PSRs, cadets and ofhcers. The purchase of the digiral
cameras eliminated the need to use and purchase costly
chemicals, saving the department money. The digital
video equipment will be used ro analyze video tapes

4

and DVDs ro enhance the quality of the image to assist

detecrives during criminal investigations

Ti“;' [:l”(.'“f\ll, 1 .ll](‘l.l[l'l_\' secuon l’! [ilt' !"Il[l. dall 5ibl]k
gianc steps forward in modernizing their laboratory ser
vices to this department and the community. A massive
project was undertaken to modernize the job classifica
tions in the laboratory. This will provide more entry
level positions for our laboratory so that we can train
our own personnel to take the upper echelon spots of
the lab in the coming years. This will become necessary
45 Our l.lE”‘.’.i[l_‘I‘.' (‘\\'l‘.l”l{‘\ (14 l[‘.t:‘\ .iT':l{ I."‘l'”“E\ (8] ;\E'('[‘
up \\'ll’]l [hC CvCer !lul'c.nin:,_,{ x.{LllI.I[Hi of torensics \.\.mL

in the various cases that occur in our jurisdiction

Crime Scenes Processed . . . ........... 11,816

Pariners with the Communin
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- Deputy Chief

lim Owens

Special t\[.‘\'l.ihl.n:h Division is
commanded by Depury Chief Jim
Owens who reports to the Assistant
Shernitt-Law Enforcement i“}‘{_‘r.lllllll\ [}:-[\111'\' Chief
Owens is responsible for the administration of the
Gang Crimes Bureau, Support Services Bureau and the

T%.unpw:,llu‘-r: Satery Bureau,

GANG CRIMES BUREAU

Since 1980 the Las Vegas Metropolitan Police Department
has had a formalized effort to address gang violence in the
community. The Gang Crimes Bureau developed a formal
'-T'..llq_"l._ ll|.{[1 1o l\l\!lt'\'- gang \'I1!1=.'[11r in llu comImunmcy
The mission and goals developed were approved and staff

Y7 strategies that were |ic".'{-lnu|,rc'\l be given

directed that the 2
priorities and that a time line be developed for imple
mentation. That direction has been completed. The Gang
(.'l”“f'\ [{H[('-Hl F'l.“l \\'.'ll'L.\ in concert \\llfl l}l!' \\Il‘lli'i( m
Nevada Community Cang lask Force SErategIc }:l.n. o
pru.u'l..{e; a comprehensive approach to gang violence

In 2005 the strategic plan was imple mented within the
Gang Crimes Bureau. By the end of 2005 a large por
tion of the strate gles in support of the ! oals n|r'x|_'iszlr:'\i in

the !'[.{r; had been ¢ |IIII!r|i_'h'-i
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Some highlights during the year were
. The design and implementation of the Metro
Arca Gang Intelligence Center - known as
MAGIC brings together in one central point
intelligence concerning gang activity. Analysis
of the IT!l;‘I.ii_L"l‘[lx ¢ is used to drive operations ol
the Gang Crimes Bureau
. Clark County District Attorney Gang pros-
ecutor - The LVMPD in conjunction with
the Clark County District Attorney requested
grant funding for a full time gang prosecutor
The request was approved and a full time gang
prosecutor has now been assigned
. Southern Nevada Gang Officers Conference
- For the hrst time in several years the depart-

ment is sponsoring a gang conference. The

conference will allow officers who are working
investigation and enforcement efforts against
gangs to meet and learn the latest racrics and
in\'c‘m'::.itl\'c tuhnu{um to combat gang crimec,

. Shifting the orientation of the Gang Crimes
Bureau from reactive to proactive -As part of the
strategic plan, the unic has shifted its operations
from one of reacrive to proactive. Gang teams
conduct a variety of investigative and field en-
forcement efforts to address gang crime. (Hu';.l-
tions of the unit were shifred to ensure thar teams
were working during peak gang violence periods.

. Implementation of the new gang tracking
system - The project that had been in develop-
ment and planning for several years became
fully funcrional within the LNVMPD in 2005
A substantial backlog in gang field interview
cards was reduced to a manageable level. By the
end of 2005 the Detention Services Division
had been brought on line and was also contrib

uting gang intelligence on a rourtine basis

By the end

. Daily Gang Intelligence Bulletin
of 2005 a Daily Gang Intelligence Bulletin
was {JL‘ii!g plutlmc:l The first efforts focused
on distribution of the bulletin to the patrol
officers of the agency. By the end of 2005 the
department was sharing this bulletin with
agencies in Southern Nevada as well as law

enlorcement agFencies in rllil('i cities

Drive-By Shootings Reported .. .......... 87

SUPPORT SERVICES BUREAU

Support Services Bureau provides field support a

assistance through the use of specialized and auxiliary
forces. The bureau consists of the Special Weapons and
Tactics Section (SWAT), Search and Rescue/Air Support,
Resident Officer Section, Canine (K-9), Mounted Police

Detai

and the Emergency Management Program

The SWAT Unir, lhmu;;’.’a application of various grant
programs has secured funding for several pieces of
technical hardware previously unavailable to the unit
LVMPD Staff, through the budgeting process, has also
supported funding of a new heavy armor ractical vehicle,
a LENCO Bearcat. This vehicle replaces our old military
sut;lllh “Peace Keeper” armored vehicles. The Bearcat
allows a much l1ig|u‘f level of ballistic protection as well
as l{L‘I‘L‘[h{,Ii‘I“[}' not available with the Peace Keepers.
SWAT also deploys with pole mounted cameras with
”[E-r\ir[‘ii i-.'l!‘..ll“]”iiv.\ \\v'hl\ 15 {'!Lih.!l‘ T}H' l_‘Pl'l Ators (o see
inside attics, around corners and other areas where the
operators are at a tactical disadvantage. On line for this
‘I'”””:LI‘ .\'l',i.' .}\ 4 startc li! ‘h(' art, [llUl'JIL' (.i(‘i\ |II "i'i'i.l
tions center from Universal Specialty Vehicle, and a
Mark IV robort from Remotech. The addition of these
il‘L'}}']l‘l\.l] ASSELs ‘l-_'i\'('\ [!1{' \.UIN!H‘.JII[L’_‘,' 411 1NC [('.l\f".{ l{"-'('l lT!

effective ractical response and protection

Partners with the Community
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SWAT has acrively pursued ways and means of net

1
working and interacting with ractical units of other
agencies. This cooperatve cttort has allowed SWAT ro

irticipate in some ol 1}1:' l.ilt‘.‘--’ .il'.li MOst .I.~!\JItLt'\] fac

}
tical training currently being offered. SWAT located the
premier training team in the world for suicide/homi
cide bomber response. We were able to secure training

tor our unit, other members of the LVMPD, as well as

outside 1cies tasked wich :r-u.pun.i:'.l-_; to these rypes

l!' Ing |-iL‘||-'.\_ \\\”\J -!l"\“ il-'['-|i‘!i."('-i ri-|l' SCC '._-'”'.I[ dnnu i.-
Intermediate SWAT School, playing host and train-

ing teams and members of tactical units from around

Fi'li' countrvy. .'\\\‘\II h'.f\ .!!'\l) il””'-”-'.l--‘: o I!\' ‘-L‘]I‘i\ Is
explosive breaching program and through a grant from

the State Department, hosted another tacrical ream of

foreign nationals teac |:|=!r the latest in :\i-|m:‘..' breach

ing rechniques

1 SWAT, with assistance from Henderson SWAT and
NIVPD SWAT units, also played host to the largest
Narional Tactical Officers’ Association Conference

ever held. Over 600 tactical operators from around the
'.\'l:llni rece :\'u.l | \\'L'I'L\.'\ \\<-|:I{I. ol tactic .|.| HJJI:]I.II._-,‘_ al Over
16 different training sites around the Las Vegas Valley

.[.{ILI iltL‘.l.\ I]:.{[ were i.‘\\.ih“]!_'\".'[i .![Ili conuacts m h{g' |ii|[-

v ] 1
1 this conference are invaluable to this agency as we

face new and increasingly violent threats from within
d and beyond our borders. The alliances, associations
|5|EL[ E“'Hil{\ \!‘\'\-'('l"l'{\i il”'-‘l]:.__'_h lil:"-".' events ('H.-I‘]l‘.' Our
section to stay abreast of the latest trends in weapons,
tactics and trends. By this, our community and our

department is betrer served and better protected

o SWAT Tactical Call-Outs . .. ............ 45
SWAT Search Warrant Missions. . ....... 338

26

['he Resident Section is an example of Community

Oriented Policing in action on a daily basis. This past
year all the Resident Areas, including Laughlin, have
instituted "Santa Visits” to all the rural elementar
schools, In mid-December, we coordinated with all the
\{}u\"!.\ llll] .Hl.lll'_'_‘:il lor Santa to ”\- L) 1]n .Iu’--|'-. .Hl-i
visit all the kids. Narurally, Santa was equipped with
candy canes to give (o all the children. The K-9 Section
was also on hand to do a demonstration for all to see
||'.s' rel \E‘I'Iz\ll WC receive -.| from ||I I}u' ‘II'.I1! nts .-||.i
teachers conhrms the value of this annual event. Sherifi
Hlll. ‘Ins:;n':‘ :I]\Il]'.:iL'.{ Z.lll "Ifr'.i ‘.\'In'l': ll-‘ was the \ '|F‘|.||J|

over the Support Services Bureau in 1998, Santa Visits

stopped lor several yvears, and were re-instatuted this

past December

['"he Mounted Police Unit and the K-9 Section are con
stantly involved with giving presentations to citizens
These presentations are always well received and go a
long way to strengthen the bond berween us and the

shy behind the Santa Visits

communnity, The philos
and the numerous MPU and K-9 demonstrations, is
thar we need to serve our citizens and improve com

municanons

Head south on US95, ourt of the Las Vegas Valley, and
_\'l'n'. \\.'n” II‘.ui YOuir -(‘i[ \‘.il.l1|r1 ||lil' cver-growing, cvet
changing area known to Las Ve gas Police as the South
Area Resident Ofhcer Section (which includes Laugh
lin). Berween Las Vi gas and | t-.|ll‘.|\.hr| exists 4 vast

spt i'.\|:t|!.'_ \il'\(','| reglon, i‘l]"!‘('l('t* \\'ltl] L :\lEi.'.ll:uIL
Personnel of the ] |.i|-_'_||||l| Substarion are [:'k}'nln:!\:.
not only for the town of | .III.I:'_|||III but tor all police
activities south of Railroad Pass to the California
border, and from [-15 east to the Colorado River (the

Arizona border)
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In much the same way as the town of Laughlin has
grown and prospered, so has its law enforcement pres-
ence. With one resident officer at the helm beginning
in 1967, the Las Vegas .\1(‘!|’l.‘1hl['i1.|1l Police [)t'}“.llt:r'u'::[
currently boasts a i\cl_\urmcl llm't;p of 49 individuals,
._s')nn[luuu‘lns”d ,nu‘{ civilian ;'r-:nim:c‘c{ What \t.irlrd

out in one small portable structure has grown into an
impressive governmental center that accommodates

the police substation, jail facilicy (24-hour, full-service,
staffed by LVMPD Corrections), work cards section,

1.}
and the courthouse

The beautiful Colorado River, and large desert ter-
rain, make Laughlin home to numerous special events
throughout the entire year. Also within this approxi-

ma

¢ 3,000 square mile area lie many remote areas
’f'('(i‘:(‘lul.'d l\\' tlTL‘.L‘[.‘\\ \..l”l["_’l\. lll?.“i_'l'\" \J+.[. llJJ‘{('['ﬁ.
and tourists. As one could imagine, all of this activ-
ity generates a wide variety of calls for [mlu ¢ service
- cvu}'thir:;: from stranded motorists to homicides.
All of these activities continue to increase by leaps and
bounds with each passing year, thus }1!".‘&1’5\' tmpacting
police -\i.lH'li;;'\ requirements as we Il as othcer’s respon-

sibilities.

With all of the new ;:‘:anh. both in residential home-
building, as well as continued expansion within the
llllsint'w comumunicy, Ih(‘ \k_\' seems (o Il‘(' the limit '[;1:'
this blossoming desert oasis. In the same respect, this
impact on the face of law enforcement will require even
more creative applications to the daily duries of the

LVMPD.

TRANSPORTATION SAFETY BUREAU

Transportation Safety Bureau comprises Special Events,
Community Services and Traffic Sections. The greatest

variety of changes this year occurred in Traffic. A special

Www. |\'I1'|_|

grant from the Nevada Office of Trathe Safety enabled

i 1
the section to have the largest multi-agency sobriety

checkpoinr ever held, which resulted in removing a
record number of drunk drivers off the roadway during
\ml‘ci Bowl weekend. The Sheriff has also commit-

[L'l;a o ll!‘;;!&i'{‘”l:[_'\_ Eh{' [Il'{'i OVEer ‘h(' next two .\'l'."\ o
new Harley-Davidson mortorcycles, which now have
Anti-lock ]"\i.i]-nn_a_rl Svstemns, This is expec ted to :,_'.tr,|:|\'

enhance rider safety

[n addition, the LVMPD and the City of Las Vegas
have remodeled the vacant substation ar 2300 St. Louis
Avenue, creating the new home for Transportation
Safety Bureau. Traffic will occupy most of the building,
moving out of City Hall and back into the neighbor
}u'rlll \\'I\'l'l{ h_\r' [iu' n]n.i stanton -].!H\ \\.'IH not :!!||_\-' .{H:l'.l.
[rafhc to have its own facility, buc will allow a signih-
cant l'],‘L'[.HJl!:'l.\ k.h'.l”gl' s \\-L'“ .'\[ (-H_\ Ill“ IIl('TL' Wils
no room o i".ITL\ b | ”['l'{ '\'. ”l.{ll‘;{'d \'\'!l]\ ll'\, l"ll': il'lf'
11:5_\' 2005 move into the new facility will allow Traffic
to greatly expand the number of officers working from
cars, investigating traffic accidents and conducting a

varicty ol enforcement actvitics

Finally, Trathc is the largest user in the State of Nevada
of new handheld computers to issue electronic cita

[ions .Hld I.]k(; aACC |g|(‘|’]|’ I":_'['PI_III'\' []!I\' automanaon lll[

enhanced darta collection and analysis to better pinpoint

\\.'llr'll’ enforcement .Hlii aAcK In{{'IH !\l('\'{“.‘lll'-ll ll{'[‘l{" are

Traffic Accidents Investigated/Assisted. . . 34,109
Traffic Citations Issued

(including Patrel) . .. ..............293,382
LI RITER 5 o5 5 o 00 s s o i e A RN el T A RO
o sk Gl
e

Injury Producing Collisions .
Trallic Fatalitsey; . o oo < uv i3t v
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2006
ate

Depury Chief
Mike McClary

} |l"|'[!('l.“\\'i .\.r\ l|T|[I\' L ]l\'!\|'|‘|. s
commanded by Depury Chicf
Mike McClary who reports to the
Assistant Sheriff-Law Enforcement
'Jl\-.'r.{rmrh Depury ( “hiet Mc( ':.ll_‘.' Is H‘\[‘h)ll\lllli' tor
the administration of the Homeland Security Bureau

and the Vice and Narcotics Bureau

HOMELAND SECURITY BUREAU

The Homeland Security Bureau is comprised of the
Criminal Intelligence Section, Special Investigations Se
tion, Technical/Analytical Sccrion, as well as the Emer

gency Management and Counter Terrorism Sections

Ihe Counter Terrorism Unit focuses on counter terror
ism by combining both covert and overt investigative
iii.'ik‘”‘:]‘n'\')‘ \\'tli\\t' L\_(‘[“I\.Ij“..l_i C‘(i‘t':ll\L' L!"\llli l‘l_' l\[l.‘“;"!][
hi

against terrorism requires this agency to evolve as well

to bear on terrorism marters. The ever-evolving i
The Sheriff has directed thar the focus of this 1EENCY 15
the PREVENTION of terrorist acts. The agency must
ensure that we, and the community we serve, are as pre-
p.m.\i as possible to re \[‘.nrhi to, and recover from, any

act that may occur

The bureau now contains a number of new programs
directed roward that effort. The “City Waich Las \L':_',.;\”
initiative is a critical infrastructure program .'i;w:_l_:lu'd ro
tL".':_'I.l_L:L' the resources and 1'\;'L‘Iii\c of ;-II.]I_.‘||;. and private
entities. The end resule is to hl.ullltlf. critical assets and,

in a jount |’.H'HI('!‘~[11!’. o 'u\'l}!]-i o 1!I1HE;.!‘\' '-l]:.lillr.'l'.lhl:l!li"-

that may exist. Umiversity of Metro Las Vegas (UMLYV) is
an initiative to bring “E" learning to our agency. This will
ASSIST Us 1IN getung cnti .{| terrarisim T\"l_lll1: traning out

(O our \'-".\'t."'\ 1[1\[‘1'!-.{':[ Agency H a tme ly fashion, The
All-Hazards Regional Mult-Agency Operations & Re
sponsc (ARMOR) imitiative 1s a I'r;"n ril.i”\ loctse ni critcal
1!:\|-|.t".1! responsce consormum It li‘”li‘”](‘ tlu CXPertise ol
the City of Las \':-j,'_.ix Fire | Jepartment Bomb ‘n‘.'..{-.'! the
Clark County Fire Department Haz-Mat, and LVMPD’s
j{.ilm:. Assessment Team's \.qldnht:w. under one umbrella
All of these programs are 11<'~:_u|ml 1O INCrease our Comimti
nity’s prevention, response, and mitigation cap ibilities in

this ever Lil.lll::‘lli:_"_ threat environment

VICE AND NARCOTICS BUREAU

{":'.l!l".'url'\,. :l'.Ltil.“]li|t'|f.'|.l]l'|l|ll' 15 l}ll' most L!ll?illl matic
.JHIII‘_ in the Southern Nevada Communirty. Yet, over
the past two years the discovery of clandestine meth
,lllll‘h(",l:[lll)l’.' l..I!‘\ in ”IL' l as \I{'I!'_.IH alci ||J" -j[-'i“‘l'\t I‘\'
more than 25% .\lilii[lllll-i”}. we have discovered thar
the majority of the methamphetamine currently being
seized 1s .Lp;'hwnln,ucl\' 90%+ pure, -.u:l'.p.m'.i to 30

60% purity in past years,

( :\.fl».a.{:':m}" the fact thart less rm‘lh.ultilfu'{.mm:u 15
being produced locally, it was obvious that this drug
as \\'L'“ as ul}];".\ }1.“{ o !J(' ll.l['l'-!"lil'l{'l{ INto our com
Il]lHIil\ h\' Qne or maore [Ill'li(‘\ ol [l.lll.‘-;'l'll.lllllil SNCe
the Seprember 11, 2001 arvacks, security has increased
at the airports, bus stations and parce | ‘.inillnm_;'. com

pamnics ( nl]\n]'.u'lnl}'. l]:;' I1.IIIN['!I!I.IHII![ ol narcotics

via |u|:l-||l ighways s now the most frequent choice
for narcotics trathckers, Las .\II'Il'I.lw straddles [nterstate
15. Major traffickers routinely urilize I-15 to transport
narcotics from Califernia and the southern U.S points
of entry to Clark County and cities locared in Cenural,

Northern, and Eastern United Stares

www. lvmpd.com




Las Vegas Metropolitan Police Depariment

The Interdiction Task Forces have responded to the
drug changes by redirecting our resources to intercept
[h(' narcotcs JIH! narcotics "ll"\ L‘l'\i'\ l‘l'illl'_ l[.l]l\;’(‘![!'(i
into and through our community. The majority of
.\t‘i{iil(‘.‘- i[i.i\lt‘ aver 1|l‘|(' past 18 ”LIIII’I'\ |,'LI\'L‘ 0OCC I}[Tl'i[

on the I-‘l1|1|tL h:‘nh\\'.ij.:.. This has contributed to a 24%

INCrecasc in I'\'IT"l] narcotics seized

Narcotics Section Arrests. . . . v o vevvvinas 797

Narcotics Search Warrants Served . . ..... 342

VICE

The FBI Violent Crimes and Major Offenders Section
(VCMOS) and the Las Vegas Metropolitan Police De
parement started a new initiative in July of 2004 called
“Innocence Lost,” which is designed to address the
growing problem of children torced into prostitution
With the combined resources of both organizations
juvenile prostitution will be atracked from the state and
federal level with a focus on getting more prison time

-U i1 § and asset rorie e
for nmp lI‘i i t forteitur

I'he Las \l‘g.r- .\'h'llui-n]lidn Police Ih'i‘fillnu'ntlx Vice
Section has been operating a successful juvenile prosti-

tution program since 1994 and has arrested 492 pimps

as of December 31, 2004 and 1018 juvenile [pProsti-
tutes, With the increase of juveniles being brought to
Las Vegas to work as prostitutes by our of state pimps

additional resources and methods of h;;hull;.‘, juvenile

prostitution have been purt into place Juvenile prostitu

tion has increased from 24 juveniles arrested in 1994 o
207 in 2004 withour an increase in detectives to target
the juvenile epidemic of teen prostitution. The task
force is staffed by agents and officers from the Federal
Bureau of Investigation, Internal Revenue Service, the
LVMPD Vice Investigative Section, and the Assistant

United States Attorney’s office

WWW | ym pd com

The mission of the Las Vegas Innocence Lost Task
Force is to investigate all violations of federal law as
they relate to violent crime with an emphasis on child
prostitution, and to prosecute those violations both in
federal court and in state court, utilizing that venue
'\\'iligh l’.".\l .il!li”'ﬁ.\('\ I|IL‘ t.{.\]-. lorce l‘l!ll‘l Ii\l'\ I ht
INVESTIgations ing lude, bur are not limited to, violations
of child p[u.\'lilll[iull. aggravated sexual abuse, w“l!l].; o1

b5

buying of children

The Task Force is comprised of qualified and experi

(.‘ih.('ii '.:'.\'L‘\].!Il_".iilvn \.\-‘]hl dre rec nlllnii‘thl.l‘\i |\\' L'.iL]i F'.II
ticipating agency. The United States Attorney’s Office
:'.u] [ilt‘ I)I\rl'hi U'- Nl'\'.ui.k IS 'r'iu\l:\illllj_'. !'{‘l{n'l'.l{ prosecu
tion support for the task force, and has commuitred the

prosecutors 1o \\-l)ll{ 41“ i]ll.ll:]\'lll.,l: “_'\1('!.!1 CASCS

The Clark County District Attorney's Ofhce is provid
ing special designated prosecurors for all qualifying
cases. | he attorneys }-rrrm bnril rnf.fl(L'_-. work l_ti?\t‘1\-' to

maximize the prospective value of each case

‘;Hu c l{il‘ II:h't"‘IIuII ol I:El.t‘ ]l:l]n( cnce lnt.t [I.hi; !'l!r\ c,
several cases have been submitted federally resulting in

longer jail sentences than in years past.

Vice Arrests (felony & gross misdemeanor) . 195

Vice Arrests (misdemeanor). . .......... 4,865

HIV Positive Prostitutes Identified
(TRICOMEOB), . oo v siemiistions) sk sl d o
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Las Vegas Metropolitan Police Department

[ Jepury C “hief
( Dennis Cobb

- Technical Services Division is com-
manded by Depurty Chief Dennis
Cobb who reports to the Assistant
Sheriff-Law Enforcement Services
Deputy Chief Cobb is responsible for the administra-
tion of the Information Technologies Bureau, Commu-
nications Bureau, Logistics Bureau, Fingerprint Bureau

and the Records Bureau

COMMUNICATIONS BUREAU

The Communications Bureau has added new organiza-

Iiun.i& L\!Il'lpl"l'lcllt\\ .]H:I; I'CL}I:;_"“IH.UQ'\! UIII.'\'I.\ o ii]lPI" W

ql'..llii_\' of service in its 9-1-1 operation. Those additions

include the Quality Assurance Unit and the expansion of

the In-Service Training Unit. The Radio Systems Section
has also made changes in order to facilitate interoperabil

ity between all public safety agencies

The Quality Assurance Unit employs a system whereby
random calls are screened for policy and operational com-
p

potential service problems, then develop appropriate

tance. The information is analyzed in order to identify

craining for call rakers and dispatchers. The unit makes
training recommendations and works along side the
in-service training supervisor to develop specific training,
[his past year a quality assurance survey was posted on
the LVMPD website. The survey seeks participation from

citizens as a means of feedback on 9-1-1 services.

s . ;
[he in-service training coordinator works with the 9-1-1

Academy supervisor to ensure consistency ol training

www.lvmpd.com

between academy and "floor training.” New 9-1-1 special-
ists and disparchers receive both classroom and on-the-job
training. Therefore it is imperative that new training is
emphasized in a real-life serrings. Through the coordina-
tion of their efforts, the in-service and academy supervi-
sors develop appropriate training for new employees and
for those who instruct new i’L‘HUI]H\] Rex L'Hll_\'. the in-
service training component has been expanded to include
Incident Managemenrt and Disaster Management courses
These courses were l_u':_:\'n_]cJ to certify Communications

Bureau employees in homeland security related marters.

The Radio Systems Section is currently engaged in the
development of a new radio system. Recently, a request
for proposal was distributed throughout the relecom
munications industry in order to identify and purchase
the best radio system for this agency. Additonally, im
proy ¢ments (o i!lL’ current t'.laiin nerwork are LIIEL{L‘I way
in order to keep up with changes within urban Clark
County. The emergence of high-rise residential build
ings has affected the police radio network. The network
now requires the use of more localized repearter sites
which are installed as funds and licenses from the FCC
permit. New police substations also require more radio
frequency. Two area command channels have been added

O ac \lP!TI[!I.[‘l{,H(' T.li!lt\ \li"\'T At10ns

[n order to improve radio interoperability among all first
|L'.~}hll:nl('ri. l1|:' \}'&{:'IIH Section co df\':']np:‘;i a ml.‘lu[
mutual aid radio system. Labeled ICALL/ITAC, these
radio frequencies are reserved for major public safety
operations. [CALL/ITAC |cpl.uc_\ the old mutual aid
channel and does a better job of linking local police, fire

fighters, and other hrst !{‘\[I:\Ih!(‘l.\

Total Events Created (401-447) . .....765555

9-1-T Calls Received . . ......c.... ..992.269
TOTAL Calls Received . . ...... ... 3,667,648
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FINGERPRINT BUREAU

The Fingerprint Bureau acquired a new Automated
Fingerprint Identification System (AFIS) in 2002, and
members of the Fingerprint Bureau spent thar fiscal
year using the hardware and software to identify design
problems and working with the vendor to perfect the
system. During fiscal year 2004-2005, the staff worked
r('!l:l(hnlu'}' o ll]li'll'l\\'l" |]|L' (I“.'\l“}' \'f [IlL' II:U:l{‘}I\l' l‘\'
Carg 'h:llg up the b.iL]du_u of work that accumulated
l‘f‘lli[ (04 lh{' new automation .\;I‘('l l}il .ll[)', \hilﬂhl ate

EE-) !ll‘\t.‘\ tl"-.‘t rL‘.‘illl:L‘iE Irﬂln [!1'{ conversion l'li ]l.l[ll ¢ ['I;‘\'
fingerprint cards to digital images were researched and
i‘.I'l\L{'h.\uif l!l.t_' [m.Lkll!_u ol \[‘I‘J llil:\- was l‘l(li L“\\{'li-
hard copy fingerprint cards thar accumulated berween
conversions and automation were scanned into the
database; and fingerprints of deceased persons were de-
leted from the AFIS and Archive. Completion of these
tasks has resulted in a much improved database that has
significantly increased its accuracy. This provides better
possibilities for ten-print hits and increased assistance

to law enforcement ofhcers.

Live scan equipment was also put in place when the au-
tomated fingerprint system was installed. This technol-
ogy replaced rolling fingerprints in ink. During this last
year the Fingerprint Bureau worked with the Nevada
State Rciu'l.\ilntl\' to ensure electronic submissions are
received Ii11=c|_\' at the Srare and clcd!'n-tm_.sli_\' forwarded
to the FBI, allowing for a quicker response from the
FBI rn‘g;udi;‘.; criminal history of registrants and work

L,l:'ii .Ipr.!it.‘.tllh.

Due to -Jt‘in:_‘cs in state statute, the number of con
victed persons required to register has declined. The
Fingerprint Bureau now registers only those persons
convicted in the State of Nevada of an offense |~u1||\|n

.I!lll' as a (‘.HL‘;:OI\' A in'lﬂln. or those convic Il'll outside

the state of an offense thar 15 considered a Category A
felony in Nevada as of July 1, 2003, or persons con
victed of two or more offenses ||nn|~1|.||l'|r as lelonies
."\\MHIUI'.JH\. all convicuons tor sex crimes whether
\.m'ln,',nn;mi 15 misdemeanors, gross misdemeanors, o1

felonies are registerable offenses

Work Cards Issseed . . ........cccvuvn. 36,489
Miscellaneous Fingerprint Taken . . .. ..35,168

Convicted Person Registrations. . .. .....3,376

LOGISTICS BUREAU

Thel og1stics Bureau has undergone significant changpes
this year to modernize operations and expand responsi

bilities.

Within our Fleer Services Section two major events o«
curred which have significantly impacted performance
First, the motorcycle maintenance repair funcrion has
been .{\\1};::\'.[ from the [la!l~.|mll<|1mr: “..lh"l_\ Bureau
to Logistics Bureau, under the direct supervision of

the Fleet Manager. This included the relocation of

llli‘ L'[l?illi' maimmienance H|Il.‘l ation to the HH'T Services
building bringing management under a single roof. The
result has been improved operational effectiveness from
new !'l”l ll.l‘ﬂ' 10 [l'Fhl” i'“['l uveness Ull! \!l'l]\'t'l\ o

OLUr Customers., [rn .nll{llhm, I!lf.' I lr-:-! Services Section
completed a major software upgrade sharply improving

”l’('l mamienance III.IIi.ll:('tI](‘!I[

Total office and operational work space continued to
climb this FY with the Facilities Section 5:'.|ui1|:]'| these
expansion cfforts. Facilities personnel coordinared the
acquisition, remodeling and moving of several facilities
to include the Transportation Saferty Bureau and the
Information Technologies ( )}n"r.numﬂ Center, In ad

dition, they began lease negonations, tenant improve

WIWW I\'r|:||.! com



Las Vegas Metropolitan Police Department

ment design, and construction for new Crime Scene
Investigations, Forensic, and Photo Laboratories, and
Robbery/ Homicide, Financial Property and Crimes
Against Youth & Family Bureaus, with facilities space

totaling over 143,000 square feer.

The Supply Section continues to expand customer ser-
vice improvements. They developed and implemented
an Incranet site with full access for their customers o
review stock L‘.ll.llnll__‘_\. conhscated weapons ill\"\‘uh'srl'.'\
and deparument forms, with many other features to
allow customers full visibility of services and products
Customer demand continues to increase for supplies,
police equipment and uniforms. This year, over 300
CO/PO recruits were fitted and issued {'omp!_c{r uni-

lorm .;:ul cquipment authorizations

INFORMATION TECHNOLOGIES BUREAU

The use of wireless communications technologies for
voice and data, such as mobile dara terminals in pacrol
cars and hand-held radios, have been relied upon by
police officers in the feld for decades. However, tragic
events such as the September 11, 2001 terrorist at
tack in New York City, the March 11, 2004 attack in
Madrid, and the July 7, 2005 actack in London have
changed the face of law enforcement. The need lor
secure wireless communication has become increas-

ingly important for law enforcement command scaff

for receiving and communicaring strategic and tactica
information as events unfold. This year the Information
-[-{..'\:}lrlﬁ)](_"l.__‘\!(.'\ ?\lif{':lll lll!!‘lc'“l{.'”‘u'.l d L\Tlli!‘_l“{"l [ll‘-li’i.l(
workforce capability to meec this need for executive
staff members.

The Blackberry Enterprise Solution (BES) integrates
with several of our existing enterprise systems for

secure, push-based wireless access to email and other

www.lvmpd.com

;i:-i-.mtm-m information, enabling execurive staff ro
immediately exchange information among themselves,
with key LVMPD personnel and with other agencies
The key features of the Blackberry Enterprise Solution

include the following:

* “1'4‘]].1[1( Ill_iu' .].iu] receive L‘i”\ :ilLlL!-\l_‘.' .Hlnl
casily.
¢ Short Message Service (SMS): Send and receive

SCCUre rext messages.

*  Email: Secure access to your existing email, in
cluding most attachmens.
*  Organizer: Secure access to your calendar, address

book, task list and memo pad

* Browser: Ger quick access to the Internet and
LVMPD Intranet web pages

- [[1\T,i[][ J\I(.'\‘\.I‘L'Illlj_\".' l![]\t'\.:l'l{'t“'! nstant [!I.L'\\.i]_"lll;,[

conversations,

The Blackberry Enterprise Solution is currently in a
limited and controlled production status. Based upon
sofrware licensing and air time restrictions, Phase One
of this project included members of Executive Statt and

other approved key employees.

3 =','
g ) [
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- -, Depury Chiel
( \ Tom Lozich

Human Resources Division is

commanded by Depury ( hief Tom

Lozich who reports to the Assistant
Sheriff-Law Enforcement Services
I'ln'plll)' Chief Lozich is l('.\l‘!!ll\i-lll'.' for the administra-

tion of the Personnel Bureau and the Training Bureau

PERSONNEL BUREAU

No longer are the days when 1,500 applicants lined
up outside Metro Personnel to test. The unemploy-
ment rate is at an all time low and several branches
of the military are having grear difficulty meeting
their recruitment goals. With all of chis in mind,
LVMPD has a difficult task ahead of chem; to recruit
320 qualified applicants per year for the next 10
years. So how do we plan on succeeding? With the

new Recruitment Initiative:

First, the LVMPD web site is being re-designed and

the application process has gone on-line. Recruiters

are continually i:h‘mii-}'my_ free and fee based Interner
sites to artract more applicants to the LVMPD web sire.
Second, LVMPD has formed a relationship with R&R
Partners who is developing a comprehensive marketing
plan to be used in all advertising. This plan will assist in
the recruitment of candidates from Las Vegas as well as

out-of-area markets.

LVMPD Recruiting has partnered with 20 colleges that
have Criminal Justice or Sociology Programs, highly

\ii\'i':\-”h‘.i I‘l!l‘lll.l?i\ll!'-, .I[Iii On site Counsc |I|i1' .II'|ll L |

recr centers in an .lt{('“];‘] o hi"].ﬁ; in 1}]" “‘"I]ll‘['r'- ! il"
reality is that the choices we make daily when recruit
ing ift'l:uu[tlu'f }1.]\'1' ]nll_;'_ [,1\1|I|J"_ lmpactes that g0 beyond
"HHF'].\"Hl'\':l‘l.l"[ill' |ll|l“|3l|\ lhll\II[I[l1|ll[I||1l"-l1(
pend upon the department to hire individuals to both
\.th'lgill.lll] and to serve them while our ¢ 1-||t'.II1'.L1:'a expect
this department to hire individuals who can accomplish

the job while maintaining both honor .Hn{ integriry

Number ﬂf."lpph'r:mn' ......... ey | WL
' O T G Spe— Ty 283
Retivements. . .. ..... sid e T - - 0w o
T e P R i P e 147
TOVIRNEIEONE 5 573 5 a = ia 5 6ts we 5 e i ks bild o aca ad

Average Length of Service
(commisssioned) . . . ....... el 9.36 years
Average Length of Service
s R, S R Y e T

TRAINING BUREAU

The academy has entered into an extremely busy phase
\\':7}1 [];:‘ passage 0i.1|'11' VOolter "Pi"""("’ .\‘llr\ Lix tia
tive. The existing workload has essencially doubled
with the mandate to train as many othcers as }3|s\~.||i]n_'
o Tll“t” these muc |l tlt't'l{\'\i Fn!".lllllh» ["his means that
f.n“r e \“\ e olhcer ac .ltlt‘!lli:'\- 4 yeal \\'I“ IH" l‘”!{{'ll 11'11
with a minimum of eighty recruits. This has necessi
tated the academy train seven days a week 1o house this
number of recruits. We also antic Ipate }1.1\'1[1]'_ one or

two Cadet/PSR academies per year

www lvmpd.com
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The LVMPD ‘L;'\U.i] o attracre, \[t'\Lili}T \Uh{ retain ii'.(' ;‘L’H:
people is of paramount imporrance to the academy. We

have implemented several new programs which work to-
wards this goal. The Pre-Academy is a program starting

six weeks before the actual academy to allow the recruits
the opportunity to attend sessions which will expose

i
1 s l‘!'t‘i:f.n!! IS In Its

them to the rigors of academy life.
infancy and shows signs of great success. We have also
started administering che first and second heness tests
for applicants to the agency. This allows for consistency
in the testing process and gives us an opportunity to
interact with our future recruits. The academy staff will
also be conducting fitness testing on those incumbent

officers wishing to obrain their itness bac

AOST (Advanced Ofhcer Skills 'l'r.'umn;_'_] has moved their
operation to the Firearms Range where the realistic train-
ing will be expanded to include faclities that will simulate
an apartmenit complex, convenience store and bar. Also
added was an obstacle course thar will further test the of-
ficers physical agility along with skills in defensive tactics.
We are warking on developing future plans thar will
include a small town with the ability to add more realism
[0 our training.

The D.A.R.E. Detail of the LVMPD has been in ex-
istence since 1986 when the program started with the
assistance from the Junior League of Las Vegas. At that

time, there was one officer, five elementary schools and

850 students. Today, we have two sergeants, cighteen
officers and instruct at 145 schools with 24,000 students
During the last decade growth in the Las Vegas Val-

ley has exploded and the Clark County School District
has added a minimum of five new elementary schools

in each of the last ten years. This Etln\.‘.'l}l has placed an
added burden on the D.A.R.E. program to staff both
public and private schools and instruct each new school

with the D.A.R.E. curriculum

WWW Evr"l_mf! com

Law Enforcement 'I'mmm_:: is one of the most essential
aspects of the profession. It touches every aspect of an
officer’s career, from the Academy until the time they
retire. Over the years the method of delivery of in-ser
vice training has varied very little, Traditional classroom
otferings have seen Ap[n'nxlm.|:v|\' 11,000 ;\.;rm'ip.nm
throughout the year. The advent of the UMLV system

has the potential to radically change the training oppor

tunities for LVMP'D personnel. T his change is currently

being phased into existence and the next few years will
be extremely challenging for the Training Bureau if we

are to maximize the resources at our disposal

PR -
aiics B
Cadet Academy Participants. . . .......... 24
. s« 30,624

Police Academy Participants. . .

Citizen Anufemy Participants. .

DARE Students Envolled. . . . .. ...
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Accraditation

Depury Chief
Mike Aulr

Professional Standards Division is

Ault who reports to the Assistant
Sheriff-Law Enforcement Services
De pln_\'( hief Aulre is ‘.i"-l'rilll‘\‘.i_ll\_'
for the administration of the Office of Internal Affairs,
Othce of i.\h'..il‘.[_\.' Assurance, Othce of E mpln\ ment

Diversity and the Policy and ['l.umm;‘. Unit

commanded by Depury ( hief Mike

OFFICE OF INTERNAL AFFAIRS

When '.|‘.IllL.'.||_\'l of the ¢ h.mg,'ulg_': tace of law enforce
ment and how it applies to Internal Affairs three issues
and trends immediately come to mind. The issues are
rI!‘.'.II_-._'_\ \\'hl.]l WE as a secrnon are -'i'. -lilll!,‘l \\.'ltll ofn a li.|||'.
basis. The ironic thing about our othce is that usually
the challenges we face are often department wide issues
I'he nexe few paragraphs will discuss these issues and

what we are doing to adaprt to them

I'he first issue that we are trying to get a hold on 1s
with the word that seems to be on the up al every
ones tongue Truthfulness. We are ln.nu;.: in increas
|:|:,‘_|_\ hard time .i"lillcr.;-_ it in a world which seems

Lo li'i',‘.l'l'.l.l”‘.' l’i‘ll Il'\l' li[ll l\l'l\'.l chn El!-" l'lll.l}l rll'l ]

lie. Our othce has seen an alarming increase in the

www.lvmpd.com




Las Vegas Metropolitan Police Department

number of cases which involve this 1ssue. This word

L].‘-C’[.{ o It‘t.' d }lthL’ -il]ii {ht‘l't’ occurrence in invest

[« l-
tions, burt as of late this has increased dramatically.
I'he battle for us is to constantly re-assure the em-
ployee, and the unions that it is much berter for the
employee to come into their interview, tell the truth,
and take their discipline versus coming in, lying, and
]_lLI_‘)"u"II_‘I'i' ]f]\'ll]!_f_ ‘{Il,‘i:' CAarcer. II‘iH‘ \\-:1.\I [!'..{t WE are or _\'l:}_u
to prevent this is by disclosing all of the informa-
tion we have on the front side of an |li\';'\!:1_{.it-|m1 to
prevent the L‘1t1p[n}'i.‘t‘ f.l'm‘_! puttung themselves into a
truthfulness scenario. We also are carefully planning
and preparing our interviews to try and prevent any
vague answers which could be interpreted as deceprive
or incomplete. Thankfully, the Sheriff has also given
s !_’_[L.'-l[ h-:i'l'. in ih!\' arca \\"IL[I th‘ :L'!C.{‘-L' ol Ll:;‘ new

truthfulness video.

The second issue that we are seeing is an extreme need
for the presence of first line supervisors in the ficld with
their employees. Not to say that this was not needed

in the past, but thar we now know how important this
really is. Several events over the last year have proven
just how bad things can get with a lack of supervision
The challenge for us in this issue is that we are sending
more of our cases to the bureau level for completion

This is being done for two reasons. The first is it gives
the supervisors outside of Internal Affairs some inter
nal investigative experience and it also gives them a

real detailed insight of whar their employees are really
all abour. | lLl\\'C\'CT\ these cases are vEry time consum-
ing S0 We are again faced with the predicament that
‘I\‘.‘I_’[‘“l\u T}]:_'\ﬂ.' .\ll['l'[\'i\l}f\ away from i]t'i[]_\_’_ in [hl.' “L'lll
could prove to be detrimental. To combat this situation
the Bureau Liaison Program has been launched. The
three components to this program are (o conduct joint

investigations ar the bureau level, educare the supervi-

WWW ]vr‘lpo.i:.Z‘-‘”

sors, and always be available for coaching, guidance and

feedback when a supervisor is tasked with conducting
an internal investigation. Attending the supervisor
meetings has also proven to be a very helpful forum for
us to communicate current trends that we are seeing

.{[H! }!:!\*.' o [!1('\':‘“[ U.\EI:}\[.HH'.»

‘I“li[' !:I:\[ .i'\\'ll(‘ ‘tlll[ wWe are I{L'.Il.in‘\_" \\-l[l'l s lIlL‘ i“\'l'.\[‘l‘L‘.-i
tion of criminal complaints involving a department
employee. Currently, these types of complaints are
handled via a joint investigation with a criminal detail
and Internal Affairs. Criminal handles the criminal
.i['l\i w¢C I:'l.(l'lll]l' iilt' .l(i“]]:]ih{f.l“ﬁ\i' ].il]\ situation

has often presented several problems, ranging from
the criminal investigation and internal investigation
having different requirements and goals, allowing
more people than necessary access to the case being
investigated, and slowing the investigations down
How our office is L{t'.ilill}[ with this is by inspecting
similar size agencies and how they handle these types
of ¢ utn}'l.tin(.\ Observations have been scheduled with
Miami Dade Police and LAPD. After these agencies
have been visited a E!!{‘Ii]rﬁn.l] will be fi'[T]'.ll}l!l“lIL: on
the possible incorporation of handling criminal com-

plaints within the Ofhce of Internal Affairs

The unique thing abour law enforcement and, specifi
cally, Internal Affairs is that we are consistently tasked
with addressing new issues. Members in this office are
[‘.01.\-[\1 in always mecting these issues head on and wall
a5 ,{[\\-'-l_\"\ l.‘(' \'I\ili.i,ll” in I‘Illll'\_[lll?f‘ ill&' !l'l‘.{"{‘_[“.\' ilj 1[1[\

great department.
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OFFICE OF QUALITY ASSURANCE

.].il:x year the lF”iki_' was lL‘L{L'\Ilt',HL'l{ and restructured to

be more efficient and meet the changing needs of the

l{i-‘l‘-i[“”i'“:_ -[.l'll' |T|i'\"\||‘l| .”1\{ E."il.ll\ ‘11. [h\' oince were

developed and implemented. The mission of the Office

of Quality Assurance is to continually assess operations,
I

1 = I
L‘[L‘\-i‘.n]‘ recommendations, facilitate !1!('[! implementa

tion and ensure compliance with recognized standards

[he goals include developing and utilizing an effective
operations assessment system; providing, realistic and
L'i“;".;‘lf_‘“i l'i'{.'l.l!!l!”.‘t l[11]‘||}\'('”]['[‘|[ |I'Li|i|']l'||('!|ll.[|:!i‘”\.
ensuring all projects are thorough, concise, and meet

stated requirements; and sustaining C.A.L.E.A. accredi

fation

During the past year the office has achieved meritorious
certification during the 2005 C.A.L.E.A. Accredita

uon. Quality Assurance evaluated the Marrix Study
I:‘1'1’]11]IIH‘.’\\{JII:\T].‘- and assisted nlt‘[hutmcm units in

dev clupin:;_ implementation plans. The office has many
ongoing spec tal studies, assessments and Improvement

pre )eCts at any given ome

OFFICE OF EMPLOYMENT DIVERSITY

(:]I.lll‘l_:("- have been a continuum with the Othce ol
Employment Diversity dating back nearly 10 years
As we look .{!'li'.lng. W SeC a huoure th i will enc ompuass
more ¢ |..l.'15;: S1in 1}:L conunuing cftort ro ensure the
workplace is free from all forms of harassment and
discrimination. Over time, the Office of Employment

Diversity has evolved from a three panel athrmarive ac

4l 15 Now

rion commitree to a | irge investgatve ream

an integral part of the Internal Affairs Section

Change within the Office of !-mlr}:.un.-‘ur Diversity
has been the caralyst for continual growth and devel
opment. The Office is now more globally involved in

diversity initiatives, and less involved in the day to day

-.'n[:ug\l.;:rll taking and investigative processes. Some of
tne flli\lit |1'.\1'['»:|\' inmoatves -|]\-||\,'|' I{I'\"lil]']l'l]'_ a net
\ 1
working forum ol diversity prolessionals, improving
1
training to include recognizing and managing biases,

developing supervisory training that will be a road

map in navigating and managing diversity issues, a
net-working with the community ro improve diver
sity recruitment, retention and promorions within the

L{t']'.”[”]\'“l’

www. lvmpd.con




Las Vegas Metropolitan Police Department

( — \ {-.il!(!

Paul Martin

The Detention Services Division is
commanded 11‘\- Chief Paul Mar-
tin who reports to the Assistant
Sheriff-Law Enforcement Services
Chief Martin is 1'¢.'\pnn-uh]t' for the administration
of the various bureaus within the division including
Records Bureau, South Tower Bureau, Central H-.‘mkmy_..'.
Bureau, North Tower Bureau, Administrative ( Jpera-

tions Burcau and Statt Operations Bureau

In 2003, Sheriff Young continued the lead of past Sher
iff Jerry Keller in identifying the over representation

of mentally ill in jail. As such, the Mental Health Task
Force was formed. As part of the task force, the concept
of mental health court was initated and developed.
In 2003, Sheriff Young requested that the court apply
for a Mental Health Court grant, which was awarded
from the Bureau of Justice Assistance on September 30,
2003. Mental Health Court began on December 11,
2003, in Clark County’s Eighth Judicial Districe Courr,
Judge M Groarty presiding. The court’s goals were to
reduce recidivism and costs associared with repeated in-
carceration, (all individuals in menrtal health court were
selected from presently incarcerated felons at CCDC),
decriminalize the severely mentally ill, provide compre-
hensive services, return to work and producrive living

.\'kl]l.\ .i]l{i Eirntml: }‘\il’ilu_ salery

www_lvmpd.com

The most recent results as distributed by the Eighth
Judicial District Court in their presentation to the

2005 1 L‘I:;i_\].ml.l::

‘Resulrs of reducing the burden placed on our jails by
:}]C '\(‘\'i'rt'i.\' “.l[._'l'l‘.i”\' |]l arc ("I\l\ill’.l!ll[l!_'_ \ Ircvyicw E!I
the consumers’ criminal and jail records 12 months
prior to entering Mental Health Court revealed thar
these consumers accumulated 3,529 .l.;_\'-\ in local jails
and accounted for 129 community-wide arrests. Since
the advenr of Mental Health Court, these consumers
have accumulated 777 days in jail and 49 arrests, a
reduction of 78% and 62% respectively. It's impor-
tant to note thar of the 49 arrests, only 25 were “new”
arrests whereas 24 arrests were Menrtal Health Court

interventions.

.-\d.linun.lll_\'. changes ro the jail formulary to transi
tion to the adult mental healch system properly were

included in the new medical contract

CCDC Incarcerations . ..............060,981
R SR S S SIS S el

Average Length of Incarceration . . . ... 11 days
CCDC Daily Average in Custody . . . . ...3,360
Inmate Population . .. ...............2913
Alternate Housing. . .« «oo oo ovivvinian. 247

Home Detention . . . .........coccvveue.. 187
Community Service Programs. . .. ........ 22

Partuers with the Community
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FY 1999/2000 FY 2003/2004 FY 2004/2005
PART | ARRESTS™

Juvenile . ..... ... e s s B e SRS R\ mto 1 Iy o o8 2,618
Adult . . .. “ e i, LIl ivee o AR o 21,397
Part | Total . .. B v eeaesa 22,267 ] SRR -5 3 . 1) ... 24,015
PART Il ARRESTS**

Juvenile . . . ..ooniineis v ondainnaiaa s B 3D0U w0 o TR 2,009
Bdalt. . .ovnaiiions e e e R IO ORI, <ot e e IO o g
Part Il Total : : ..62,080 e i s e G ceen.n . 64,950
TOTAL ARRESTS

Juvenile Total . ... ... .. 2 7,246 . .. TR B O S e ... 4,627
AdultTotal ... .. ... ococvnvinimeon sTTaVOL o 5t 2 vves ISR BEBE2 ot mle v nov . 84,338
AsrestTotal . ........... NP .. It A L SR

*Part I Offenses - Crimes selected by the FBI to be reported on a specified section of the Uniform Crime Report,
:ur'f'.‘.rd’.'uq H:.-'rr;fr'a;'},r.»‘fkn","-;{f‘f.=: and non :Je’gf:ﬁr'x.'r n.‘,.’r:.\:'.-.'.'.*_r__r.‘"!r'!_ rape, robbery, f'n'.-.-'r,_u':-:l K .;f,’;_-:..r.-'.;:.--f'.-:r:;;' non-dggravated

. L .
assault, larceny, motor vehicle theft and arson

**Part II Offenses - Any other crime not listed as a Part I offense by the FBI in the Uniform Crime Report

40 www lvmpd,.com




Las Vegas Metropolitan Police Depariment ANNUAL REPORT rdslalEvlilol
Crime index Offenses/Rate per 1,000 Population

VIOLENT CRIMES
OFFENSE FY 1999/2000 Rate  FY 2003/2004 Rate FY 2004/2005 Rate
Homicide 110 1 144 1 135 1
Forcible Rape 476 5 528 A4 659 e
Robbery 3,131 3.1 3,736 3.0 3,533 ol
Aggravated Assault 2,276 2.2 4,965 4.0 5,136 4.0
Violent Crime Total 5,993 5.9 9,373 7.6 9,463 7.3
PROPERTY CRIMES
Burglary 9911 9.7 13,302 10.8 14,399 11.2 =
Larceny/Theft 21,884 21.5 28,921 23.5 28,042 21.7 C rime I 1] d ex
Vehicle Thek 9,709 9.5 15,287 12.4 17,602 13.7
Property Crime Total 41,504 40.7 57,510 46.8 60,043 46.6
Crime Index Total 47,497 46.6 66,883 54.4 69,506 53.9

Grime Rate per 1,000 Population

B Violent Crime Rate

0 Property Crime Rate

Pariners with the Community

www.lvmpd.com 1999/ 2000 200372004 2004/ 2005 4




AUTHORIZED POSITIONS

(June 30, Fiscal Year End)

Lan _%iban

L IR B2 RRARY )

T L
1 riv-itet

o) 2208482
g i o
el -

POLICE EMPLOYEES
Police Ofhicers
Civilians

TOTAL

Officers per 1,000 Residents

DETENTION EMPLOYEES
( ‘_nl rectuons (-]H"]L,(‘l-“
Civilians

TOTAL

FY 1999/2000
1,859

873

2,732

1.82

549
200
749

FY 2003/2004
2,151

1,153

3,304

1.75

677
308
985

FY 2004/2005
2,251

1,173

3,424

1.74

677
308
985

www.lvmpd.com




Las Vegas Metropolitan Police Depariment

Fiscal oversight of all LVMPD budger and financial matters is provided by a committee of five representa-
tives; two from the City of Las Vegas Council, two from the Clark County Commission and an additional

member from the general public. Monthly meetings ensure accountability and responsibility by each partici-

Fhl(.ll‘lg !_:(J\’t'TI‘II'IIL'I'IT'.«II t'nll[}'.

3

i -

Councilman Councilman Chairman
Gary Reese Peter Thomas Rorv Reid Chip Maxfield

e‘

Commissioner Commissioner

Larry Brown

P
4
5" i o

e Tl

Partners u'n‘.!’r the ( armNiry
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A

POLICE
LVMPD Generated
City Contribution

County Contribution

( }I‘L'HHI; I‘.HII\I H.{i,lf'lt c

TOTAL REVENUES

Salaries
Benefits
Servic t"\.l\.'ll})i'fll; S
lf.lisi!,lf

TOTAL EXPENSES

FY 1999/2000
$65,445,252
$73,194,144
$99,138,874

$1,751,143

$239,529,413

$154,151,637

$50,617,884
$25.857.679
$10,218,812

$240,846,012

FY 2003/2004
$120,763,881
$98,264,128
$136,867.070
$1,762,316
$357,657,395

$221,051,750
$77.997.690
$43.976,077
$8.,641,816
$351,667,816

FY 2004/2005
$129,230,725
$103.010.727
$151.931.093

$7.752,378
$391,924,922

$239,733.,047
$82.823.972
$47,672,696

£9 575.510

$379,805,225

www.lvm pd Lom




FY 2004/2005

40%

DETENTION'
Salaries
Benefits
Services/Supplies
Capiral

TOTAL EXPENSES

www.lvmpd.com

Las Vegas Metropolitan Police Department

FY 2004/2005

- ‘._.Il)r'

Contribution

m County

Contribution

O tvmpep seié

Generated

13%

FY 1989/2000
$35,656,346
$12,112,782
$14,248,183

$2,139,902
$64,157,213

FY 2003/2004
$61,580,164
$23,267,332
$22,051,470
$346,784
$107,245,750

3%

L N)ar P y —_— f | g ¢
Detention eperations ave funded by Clark ( ounry

O Capiral
B Salarics

B Benefies

D Suppéu:sr SCrvices

62%

FY 2004/2005
$67,236,831
$24,417,566
$26,174,071
$206.368
$118,034,837

Pareners with the Community
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Employee

Date Of Hire

Date Of Retirement

—

Oaadir, Amin lanuary 02, 1980 April 04, 2005
Catherine Anderson April 26, 1971 lanuary 04, 2005
Donna Anderson bruary 05, 1980 March 23, 2005
TR T - —
Linda Atk in chruary 26, 1991 June 20, 200°
i Beaudette 10, 198 ), 2004
n April 20, 1979 February 11, 200
Richard December 27, 2004
Randy December 29, 2004
Amelia December 17, 2004
Ken Caldwell 004
Barbara ( .J"'-Ii‘.t"\.il 205
Laura Coallin February 15, 1980 2005
William Cong Seprember 09, 1975 January 03, 200
Clara Cunegin December 04, 1989 Ocrober 28, 2004
Barbara D'Ambro March 18, 1991 fanuary 28, 2005
Robert Dant June 19, 1978 July 02, 2004
Michael Della lacono Seprember L1, 1987 unc 03, 2005
Virginia Dolan fuly 03, 1989 July 30, 2004
Alfred Dowden I 1984 MO05
Linda Elliot M 1979 Tune 25, 2005
Michael Eylar November 19, 1979 une 30, 2005
Pacrick Franks May 1976 luly 27, 2004
Carlon Fruge July 07, 1977 January 07, 200§
|J-l..|i-..:|: Jurie 11, 1980 fuly 07, 2004
Frank Glasper December 16, 1974 Dlecember 30, 2004
lahn Groom \i-:l' . 1992 May 20, 2005
lune 18, 2005
July 08, 2004
.
S
"), 20004
October 14, 2004
February 25, 2008
Seprember 10, 2004
January 28, 2005
2Oencr s, 2004
Cynthia Kelley Aprl 15. 1979 05
Ray Key 21, 1998 2004
Decann Kraft October 22 i 1005
I Lau il 08 b J0S
Gary Maasch 0 979 v 07, 2004




Employee

Las Vegas Metropolitan Police Department

Date Of Retirement

Danny Mahler

Date Of Hire

August 1979

July 28, 2004

- " - -
Frank Mandracchio

June 02, 1980

April 04, 2005

Kevin Manning

November 0.

December 31, 2004

Christopher Marlahan

yruary 23, 1993

March 25, 2005

Milton Marthews

September 06, 1988

Ocrober 14, 2004

David McArthur

er Oh, 1988

January 28, 2005

Charles McKee

fuly 15, 1996

December 30, 2004

Linda McMahat

October 14, 1979

October 28, 2004

Thomas McQuade

July 22, 1974

January 06, 2005

Lynn M

May 26, 1969

December 30, 2004

Timothy Montoya

January 23, 1978

August 25, 2004

i \Il\'- Illi \ll','\h'.]l'—ll\'\'

March 28, 19

March 30, 2005

Gary Nelson

October 10, 1977

June 23, 2005

wnald Nowak

June 18, 1984

January 05, 2005

Randy Oaks

November 26, 1973

June 28, 2005

David Paiz

June 03, 2005

Marie Partlow

Tuly 23, 1984

July 30, 2004

- -
Francis 1'ascoc

August 29, 1998

September 20, 2004

Gwendolyn Pascoe

Se wber 10, 1984

\LE-tc:nl:-_'r 10, 2004

Thomas Page

August 10, 1979

August 10, 2004

Barry Payne

Augusc 24, 1977

January 23, 2005

February 13, 1988

November 05, 2004

Kathy Petet

February 13, 1983

March 31, 2005

Kerry Parronek

Ocrober 02,

December 30, 2004

Thomas Pichn

December 04, 1972

fune 24, 2005

David Radclifte

June 02, 1980

January 03, 2005

Steven Salisbury

March 02, 1983

March 10, 2005

Brian

January 02, 1980

April 29, 2005

Ma

November 29, 1985

July 23, 2004

Richard Smull

November 05, 1984

Augrust 13, 2004

Mitchell Spears

May 30, 1986

January 06, 200%

Lawrence Spinosa

June 02, 1980

November 02, 2004

David Swoboda

August 03, 1979

August 03, 2004

Brian Tomlinson

January 30, 1984

Ocrober 10, 2004

Christopher Vancleel

January (2

January 22, 2005

Francis W

..\.-'"-'-_'5

December 30, 2004

T w7
Russ W

Seprember 10, 1984

‘n'l‘lx'li'..lu'r 10, 2004

Dennis Willie

May 14, 1976

March 04, 2005

Jettery W

THOLE

December 30, 1Y

January 23, 2005

Michael Zaporsk

August 12, 19

January 03, 2005

www_lvmpd.com
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2004/2005 ANNUAL REPORT

Frequently Called Numbers Patrol Commands
Emergency . oy 9-1-1 Bolden Area Command . . 229.3347
5.'311{.-1.5;:!1( \ TDD ™ ) 9.1-] Downtown Arca Command s 229.4348
_‘{._m-anwr-_;cn-; V. saa . o b e ALY Northeast Area Command : 229.3403
\IUII-I'I!H‘{:‘:('11L'\' IR, o iv. G aie 55 g Ve e b R A 8 e e Northwest Area Command ; 229-3426
Crimes Against Youth/Family Bureau. ... ........... 229-5635 South Central Area Command ! 229-8272
[:iII.IIlL'I.i:.":‘.’III]\K'TT_\' Crimes Burcau 229-3517 Southeast Area Command 229-3206
Gang Hor Line. . . = S IS, B/l N 229-4264 Southwest Area Command 229-2B43
; Personnel Bureau 229-3497
Jail Public Informarion/ Media Relations 229-3394
Clark County Jail Custody Information. ..................671-3900 Records Bureau i ‘% A 229-3475
Clark County Jail Visiting Informacion . ........... .671-5700 Sheriff’s Office 229-3231
City Hall Jail Informaton n. T By ra: S aresn i 229-6429 [rathc Secrion Ay . 129.3535
. Work Cards : L 170.3271

PRUBUCTIUN E!'Id EDITING PHOTOS E This report is a publication of the:
Policy and Planning Staff Officer Mike Blasko Las Vegas Metropolitan

LAYOUT and GRAPHICS PRINTED BY Visit the INMPD web Page at: Police Department

Dfficer Patrick Taylor Consolidated Repographies www.lvmpd.com 400 East Stewart Avenue
Las Vegas, Nevada 89101
(702) 795-3111

www.lvmpd.com
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LAS VEGASJ

The mural pictured throughout this annval report was The vision for the mural was fo show the The mural Is currently being vsed as & mobile

painied by three LYMPD employess in conjunelion history of the LVMPD for the past 100 years. 1900's black and white era o 30540 sepia, display at various Metro events. The command

with the City of Las Vegas' Centennial Celebranion, This was accomplished with an ilustrative then into the mid-50' Norman Rockwel style and stalf is discussing plans for 2 permanenl home

“100 Mural Project” They were: timg-line of bath badges and photos Irom the 70's-60's pop culture-and finally ends with the far the mural; ong that would attrag! the most

Offcer Patrck Taylor, Era Giddinge, and Doreena Clark the past, up to recent limes. colorful realtsm Jook of ioday - 8l giving the feeling wisibility so thet all can enjoy this newest piece
of histny Grough changing art forms. of metro's history.







